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Abstract 
The economic-financial crisis affected also Romania, which after years of growth, is now in difficulty. Thus, in March 2009, the 
country takes a loan of almost 20 billion euro. Moreover, in May 2010, a 25% decrease in the salaries of the civil servants and a 
15% decrease in pensions and unemployment allowances were decided. With the economic-financial crisis affecting the 
economies, the need for the best employees will remain the key issue for a long time to come. The main question of this research 
is “How can higher education and business environment come together in order to create better trained employees according to 
the demands of the current work market and taking into consideration the context of the economic financial crisis?“ In order to 
answer to this research question, we developed some hypotheses, which will be tested on a sample made of the students in 
Management of the University of Craiova, Faculty of Economics and Business Administration. The data will be analyzed making 
use of the statistical functions: descriptive statistics and factor analysis. Based on the results of this study, we will come up with 
strategies, which will have a further contribution to the stimulation of the economy. 
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1. Introduction 
The economic-financial crisis affected also Romania, which after years of growth, is now in difficulty. Thus, in 
March 2009, the country took a loan of almost 20 billion euro (12.9 billion euro from International Monetary Fund, 
5 billion euro from European Union, from 1 to 1.5 billion euro from World Bank and the difference from other 
institutions, among them, European Bank for Reconstruction and Development). In exchange, Bucharest had to 
reduce the public deficit from 7.2% of GDP in 2009 to 6.8% in 2010. Other measures that had to be taken by 
Romania were: no raise of pensions and salaries, maintaining the minimum monthly gross salary to 145 euro, 
liberating 100 000 jobs from public institutions in 2010 (7.5% of the existing public functions). However, in May 
2010, a 25% decrease in the salaries of the civil servants and a 15% decrease in pensions and unemployment 
allowances were decided. The tax on enterprises also decreased from 25% in 2000 to 16% in 2009, while the value 
added tax grew from 19% to 24% in 2010. (International Monetary Fund, 2010)  
On the other hand, the companies must pay attention to their financial structure which can be “influenced by 
many factors, both internal and external. The share of owned and borrowed resources must be set carefully, because 
a high credit risk generates more risks for the company, such as insolvency.” (Circiumaru D., 2011) With the 
economic-financial crisis affecting the economies, the need for future better trained workforce in the following years 
will remain the key issue for a long time to come.  
The main question of this research is “How can higher education and business environment come together in 
order to create better trained employees according to the demands of the current work market and taking into 
consideration the context of the economic financial crisis?“  
This study has the following objectives: 
 Identifying the main activities that students, seen as future workforce, developed during their internship in 
private companies; 
 Understanding the youngsters’ motivations in choosing the company for accomplishing their internship; 
 Understanding the main demands of Romanian managers from youngsters seen as possible future 
employees after their internship.   
2. Methodology 
In order to answer this research question, we developed some hypotheses, which will be tested on a sample made 
of the 40 students in the third year of Management at the University of Craiova, Faculty of Economics and Business 
Administration. The data will be analyzed making use of the following statistical functions: descriptive statistics and 
factor analysis. 
Hypothesis no 1. The main activities that students in Management were responsible for during their internship in 
private companies were: invoicing, accounting, security at work, inventories, internal and external environment 
analysis, human resources, currency exchange, selling, payments, production, prices correlation, acquisitions, 
organizing events, quality management, marketing.  
For analyzing this hypothesis, we will make use of the factor analysis. The KMO and the Bartlett test allows us to 
accept the results of this factor analysis, with a value of 0.652. (Table 1) 
Table 1. KMO and Bartlett test 
Kaiser-Meyer-Olkin Measure of Sampling Adequacy. .652 
Bartlett's Test of Sphericity Approx. Chi-Square 44.356 
df 6.000 
Sig. .000 
 
The last unidimensional solution allows us to explain 57.204% of the variance. (Table 2) 
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Table 2. Total varriance explained 
Componen
t 
Initial Eigenvalues Extraction Sums of Squared Loadings 
Total % of Variance Cumulative % Total % of Variance Cumulative % 
1 2.288 57.204 57.204 2.288 57.204 57.204 
2 .965 24.130 81.334    
3 .433 10.827 92.161    
4 .314 7.839 100.000    
Extraction Method: Principal Component Analysis.    
 
According to the date from the table 3, the main activities that the students in Management of the University of 
Craiova accomplished during their internship were: accounting, selling, production and marketing. These activities 
and missions are part of the competences that the students in Management acquired during their studies at the 
University of Craiova: 
 Identification, analysis and management of the elements that define the internal and external environment of the 
organization through diagnostic and SWOT analysis; 
 Elaboration and implementation of strategies and politics within organization; 
 Elaboration and implementation of the managerial system and its subsystems (allocation and re-allocation of 
resources and activities); 
 Identification, selection and usage of the modalities to foresee, organize, coordinate, trainee and controlee; 
 Fundamentation, adoption and implementation of the decisions for organizations of small complexity (in 
assembly and on each component); 
 Usage of data bases, information and knowledge in applying methods, models, techniques and managerial 
procedures; 
 Application of principles, norms and values for profesional ethics when creating the strategy through precise, 
efficient and responsable work; 
 Identification of roles and responsibilities in a multi-disciplinar team and application of techniques for better 
relationship and efficient work within the team; 
 Identification of opportunities for continuous training and efficient valorification of resources and learning 
techniques by self development. 
 
Table 3. Component matrix 
Component Matrixa 
 Component 
 1 
Accounting .555 
Selling .721 
Production .878 
Marketing .830 
Extraction Method: Principal 
Component Analysis. 
a. 1 components extracted. 
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The scale has an acceptable fiability of coherence, with the value of alpha of 0.716. (Table 4) 
 
Table 4. Reliability statistics 
Reliability Statistics 
Cronbach's 
Alpha 
N of Items 
.716 4 
 
Hypothesis no 2. When youngsters choose the company for their internship, they take into consideration the 
following aspects: the enterprises' name, the accordance between the missions and their specialization and the future 
hiring opportunity.  
Factor analysis will be also used for the analysis of this hypothesis. Looking to the data of the Table 5, we can 
see that the value of KMO and Bartlett test is between the following values 0.3 – 0.7, which allows us to accept the 
results of this factor analysis. 
Table 5. KMO and Bartlett Test 
KMO and Bartlett's Test 
Kaiser-Meyer-Olkin Measure of Sampling Adequacy. .529 
Bartlett's Test of Sphericity Approx. Chi-Square 18.961 
df 3.000 
Sig. .000 
 
The Table 6 shows us that all the elements can be found on the same factor and this unidimensional solution can 
explain the variance in a percentage of  58.443.  
Table 6. Total variance explained 
Total Variance Explained 
Compo
nent 
Initial Eigenvalues Extraction Sums of Squared Loadings 
Total % of Variance Cumulative % Total % of Variance Cumulative % 
1 1.753 58.443 58.443 1.753 58.443 58.443 
2 .838 27.938 86.381    
3 .409 13.619 100.000    
Extraction Method: Principal Component Analysis.    
 
Thus, the youngsters seen as the employees of tomorrow pay thorough attention when they choose their first job 
experience to the following elements: the name of the enterprise on the market, the activities that they have to 
accomplish at that enterprise and the opportunity to remain in that enterprise after the internship (to be hired). (Table 
7) . 
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Table 7. Component matrix 
Component Matrixa 
 Component 
 1 
Enterprises' name .878 
Activities in accordance to 
specialization 
.697 
Future workplace .704 
Extraction Method: Principal Component Analysis. 
a. 1 components extracted. 
 
Hypothesis no 3. The Romanian managers ask the future employees the following elements for a better 
integration in their companies: punctuality, responsibility, organizational spirit, confidentiality, respect, fairness, 
seriousness, discipline, proper dressing, implication, attention, respect of norms, performance, knowledge, 
sociability, devotion, integrity, solutions, cooperation and interest.  
These elements represent the results of the compilation of all the 40 responses of youngsters based on their 
experience in a company during the internship. The factor analysis allows us to define the structure of the 
correlations between a large number of variables, with the goal to determine some common dimensions known as 
factors. According to the factor analysis method, the KMO and Bartlet’s test value is acceptable in this case (0.5). 
(Table 8)  
Table 8. KMO and Bartlett Test 
KMO and Bartlett's Test 
Kaiser-Meyer-Olkin Measure of Sampling Adequacy. .500 
Bartlett's Test of Sphericity Approx. Chi-Square 13.092 
df 1.000 
Sig. .000 
 
The two components explain 77.143% of the variance. (Table 9) The components of every item have a value 
higher than 0.4 (Table 10), which means that they are kept for our analysis.  
 
Table 9. Total variance explained 
Total Variance Explained 
Compo
nent 
Initial Eigenvalues Extraction Sums of Squared Loadings 
Total % of Variance Cumulative % Total % of Variance Cumulative % 
1 1.543 77.143 77.143 1.543 77.143 77.143 
2 .457 22.857 100.000    
Extraction Method: Principal Component Analysis.    
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Table 10. Component matrix 
Component Matrixa 
 Component 
 1 
Responsibility .878 
Organizational spirit .878 
Extraction Method: Principal Component 
Analysis. 
a. 1 components extracted. 
 
The value of alpha of Cronbach is acceptable (0.606), which means that the scale has an acceptable fiability of 
coherence.  (Table 11) 
Table 11. Reliability statistics 
Reliability Statistics 
Cronbach's Alpha N of Items 
.606 3 
 
Hypothesis no 4. For more than half of the questioned youngsters, the first internship didn’t become their first 
workplace as employees. 
Descriptive statistics will be used for analyzing this hypothesis. (Table 12) As we can see, only 5% of the 
youngsters were employed by their internship company. An important reason can be put on the economic-financial 
crisis, which had negative effects over the years. 
Table 12. Employment after the internship 
The internship organization hired you after 
  Frequency Percent Valid Percent Cumulative 
Percent 
Valid Yes 2 5.0 5.0 5.0 
No 38 95.0 95.0 100.0 
Total 40 100.0 100.0  
3. Results 
Hypothesis no 1 is partially verified. The main activities that students in Management were responsible for during 
their internship in private companies were: accounting, selling, production and marketing, missions that are part of 
the competences that the students acquired during their years of study. 
Hypothesis no 2 is totally verified. When youngsters choose the company for their internship, they take into 
consideration the following aspects: enterprises' name, accordance between the missions and their specialization and 
future hiring opportunity.  
Hypothesis no 3 is partially verified. The Romanian managers ask the future employees the following elements 
for a better integration in their companies: responsibility and organizational spirit.  
Hypothesis 4 is totally verified. The first internship didn’t become the first workplace for more than half of the 
questioned youngsters. 
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4. Conclusions 
The results show a worrying situation. Only 5% of youngsters were hired by the managers, while the youngsters 
state that one of the main reasons for choosing a certain company is the possibility to be hired after the internship. In 
order to solve this problem, a possible strategy to be followed is to have a permanent feedback from the managers 
regarding their demands for the future employees. Taking into consideration the current economic-financial crisis 
situation, managers mostly demand responsibility and organizational spirit, for the key activities of a company: 
production, selling, accounting and marketing.  
In order to diminish the gap between the competences that the university develop to the students and the needs of 
the Romanian enterprises, the universities have to adapt the curriculum to the needs of the economy. This study 
shows that we need well trained employees in the field of production, selling, accounting and marketing, seen as the 
most important elements for the survival and growth of a company.  
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